
Working 
in the 

UK



Currículo - CV 



Main diferences:
- No picture

- No address

- No personal  informat ion ( DoB )

- Focused on ski l ls

- Focused in  results



Strong Verbs for your CV:
- Composed
- Conveyed
- Defined
- Explained
- Informed
- Mediated
- Negotiated
- Cultivated

- Participated
- Supported
- Contributed
- Cooperated
- Organised
- Participated
- Supported

- Delegated
- Executed
- Facilitated
- Collaborated
- Contributed
- Cooperated
- Organised









Transferrable 
Skills 

–
Habilidades
Transferíveis



– Problem Solving
– Critical Thinking
– Flexibility
– Communication
– Teamwork
– Emotional Intelligence

– Creativity
– Organization
– Time management
– Adaptability



LinkedIn



Important points:
- Clear  picture

- Banner

- Personal  resume

- Ski l l  l ist  (50)

- Recommendations  & 

Connexions



Connecting to 

people in the 

area

Presentation

Content

Sharing



Vagas de Emprego
Job Vacancies



– Always done online - websites
– Research the area and the positions
– Tests
– Online & Virtual interviews
– Read and interpret the vacancy
- Research the company, values, mission 
and competitors



Entrevistas
–

Interviews



O modelo STAR / STAR Method 

Situação / Situation

Tarefa / Task

Ação / Action

Resultado / Results



“Why Hire You?”



•  VOCÊ pode fazer o trabalho e entregar

resultados excepcionais ;

• VOCÊ vai se encaixar lindamente e ser um ótimo

complemento para a equipe;

• VOCÊ possui uma combinação de habilidades e 

experiência que fazem você se destacar;

• Contratar VOCÊ fará com que ele pareça inteligente e 

facilitará sua vida;



What you shouldn’t say in interviews:

“I Didn’t Get Along With My Boss”
“I’m Really Nervous”
“So, Tell Me What You Do Around Here”
“I’ll Do Whatever”
“I Know I Don’t Have Much Experience, But...”
“Perfectionism Is My Greatest Weakness”

Kinda / Hate / Perfectionist / Intelligent / Multi-
Tasking / Basically / Fired / Any Curse Word 



Questions to ask to your interviewer:

Where do you think the company is headed in the next five years?

Can you describe the working culture of the organisation?

What do you enjoy about your job?

What are the most immediate projects that need to be addressed?

What are the biggest challenges that someone in this position would 

face?

What are the most important things you’d like to see someone 

accomplish in the first 30, 60, and 90 days on the job?

What metrics or goals will my performance be evaluated against?



Thank you very much!

Thais Altgott
Unique People Consult
@uniquepeopleconsult

info@uniquepeopleconsult.com  
07460831475


